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Stephen Croucher (Ph.D., University of Oklahoma) is a Professor of 
Intercultural Communica�on at the University of Jyväskylä.  He 
researches immigrant cultural adapta�on, religion and communica�on, 
quan�ta�ve methods, and conflict management/conceptualiza�on.  He 
is the winner of numerous top paper awards at regional, na�onal, and 
interna�onal conferences, has authored more than 50 journal ar�cles 
and book chapters, authored/co-edited five books, and given keynote 
addresses in more than 15 na�ons.  He has explored communica�on 
traits and behaviors on five con�nents.  He has served as the editor of 
the Journal of Intercultural Communica�on Research (2010-2019) and 
Speaker & Gavel (2010-2015).  
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There are many factors that influence organizational effectiveness. For example, 
how well an organization brings in new members, how well it trains members, 
organizational rewards, reputation, culture, and organizational identification all 
influence our overall success and or failure in an organization. However, two 
concepts that have received less attention are organizational dissent (or voice) 
and workplace freedom of speech. This is what I would like to focus on today. 
What I would like to do is to discuss organizational dissent and workplace 
freedom of speech, explore cultural influences on how we voice ourselves in 
organizations, and identify some implications for organizations.

…………………………

日時 6月 14 日（火）
14:50～ 16:20

会場 5号館
ミレニアムホール

コーディ
ネーター

サウクエン・ファン先生
（IC 学科教授、当研究所所長）

※ 参加希望者は ①氏名 ②学籍番号 ③学科・学年を明記の上、E-mail にて事前登録をして下さい
　 （宛先：gci@kanda.kuis.ac.jp、件名：「6/14 オープンディスカッション登録」）

Open Discussion:

Discussion Leader


